
Investing in Gender Equality Podcast - Episode 4 (Dede)

TRANSCRIPT

INTRO NARRATION

Shannon  0:10
Hello, and welcome to the investing in gender equality podcast. I'm your host Shannon
vandermark. Each episode of this podcast will feature an entrepreneur who's running a social
enterprise, which is benefiting from investment that has been through gender lens
considerations. We will share interesting stories with some inspiring people who are doing
[00:30] great work within their separate social enterprises.

GENDER LENS FOR THIS EPISODE NARRATION

In this episode, we are exploring the importance of seeing female representation within the
investment sector, and how female investors are breaking through gender stereotypes and
changing the way financial institutions operate.

JODI HIGHLIGHT CLIP

Jodi  0:48
It's been so long that investing has been considered a man's world because somehow our little
lady brains couldn't couldn't handle numbers or something, I'm not sure. And now there's
actually a bunch of investment platforms that are tailoring [01:00] to to women so to be able to
have an investment space, which is you know, either either gender neutral or just kind of friendly
and non threatening.

EPISODE INTRO NARRATION

Shannon  1:10
In this episode, I spoke in depth with Afifa Urfani who is not only a female investor herself, but
also holds the important role at the fintech lending platform CROWDE as one of the gender
champions.

GUEST HIGHLIGHT CLIP 1

Afifa  1:22
I'm very glad to be here. Talking to you from Jakarta, it's Afifa, The head of impact and
partnership from CROWDE.This [01:30] is my very first podcast; very nervous but excited to talk
about investing in gender equality from the perspective of a woman.
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EPISODE INTRO NARRATION, CONT

Shannon  1:40
I also spoke with one of CROWDE's top performing entrepreneurs chili farmer Dede Nuryani,
who I spoke with through a translator.

GUEST HIGHLIGHT CLIP 2

Nas  1:53
My name is Dede Nuryani. You could call me Dede. I am now 42 years old, and grew up [02:00]
in Garut West Java with my parents. I'm a farmer and I cultivate chilies for a living.

GUEST INTRO NARRATION

Shannon  2:11
It was really useful to get the lenders, well Afifa’s, perspective on the importance of females as
investors as well as discuss what weighty responsibility comes with having the power to make
financial decisions. I need to explain a term that comes up a lot in my discussion with Afifa,
agropreneur. An agripreneur is an [02:30] entrepreneur within the agriculture sector. CROWDE's
investment focus is mainly farming projects and Agripreneurs like Dedewho we will hear from
later. Hello, Afifa.

GUEST INTERVIEW 1

Afifa  2:42
Hey. Hi, Shannon,

Shannon  2:44
Thank you so much for taking time to speak with us today. It's really interesting for us to get the
CROWDE perspective. In terms of investment, I just wanted to have you talk a bit about being a
gender champion at CROWDE and [03:00] can you start off with telling us the role of gender
champion?

Afifa  3:04
Yeah, I'm glad you mentioned about it. My role as a gender champion at CROWDE is to
advocate gender equality in policy making and product, their age, direction and project
management, up to creating some very specific or very detailed actions in order to promote
inclusion when we collect data [03:30] or to showcase something that usually is not being
shown.
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Shannon  3:34
I sense that you have a real passion for for your role as a gender champion. Can you tell me,
how did you even become aware that there was - that female investors should be a focus of
your work?

Afifa  3:49
I might need to tell you a story about this. I hope you're okay listening to this,

Shannon 3:54
Please do.

Afifa  3:56
Growing up as the first daughter in the family which we run [04:00] our own agribusiness. It is
very interesting for me to see the world in a slightly different perspective from my parents or
grandparents. And I have my own opinion, which not necessarily being counted when I was
younger, but then I had my education, I saw the world differently. And that's how, I know a lot
more perspective that I haven't been [04:30] able to have before. And one of them is to see as a
woman entrepreneurs we have so much so many limitations, and being able to be part of the
solution or being able to be part of the support to other women. It's very rewarding for me.
There's stigma that women can be in agriculture, but there's limited roles that women can take.
So moving to that stigma is something [05:00] I have as a personal goal. And with this role, I
have the privilege to do so. So I have the responsibility to do it. That's my motivation.

Shannon  5:14
So with opportunity comes responsibility.

Afifa  5:16
That's true.

Shannon 5:20
I’m just going to pause here to speak a bit about a partnership between CROWDE and Good
Return.  Good Return is a non-profit organisation which is focused on poverty [05:30] alleviation
through economic empowerment in Asia-Pacific. CROWDE and Good Return with Palladium
have collaborated in order to put practices in place that aim to meet international goals of
gender equality. Two of these practices that I discussed with Afifa are the Gender Self
Assessment, and the Gender Action Plan.

Afifa  5:51
We need to do the gender self assessment to see how much of our policies internally and the
product policy to the customer can [06:00] really help moving to the global goals of gender
equality. And in that sense, we are creating our gender action plan to include more women
borrowers to be more aware for women safety.

Shannon  6:15
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You just said, making women safer, maybe you can go into a bit more detail about protecting
women?

Afifa  6:21
There's sometimes violence in the workplace, but also, when women agropreneurs or wants to
scale up their business or start [06:30] their business, it's a bit tough for them to get access to
financing, and usually the collateral such as land certification, warehouse certification, it will be
registered in the husband's name, or if male family members name so it you can say that it is
almost impossible or really, really tough for women to get the collateral on their own, or the
credit history, written on their own.

Shannon  7:00
So women really struggle to find collateral to put up in order to access capital, which would
make their businesses more successful.

Afifa  7:09
Yeah, that's true. Any collateral in order to access finance, in their husband's name, is also due
to the lack of documentary evidence the finance service providers require in order to access
loans. So imagine how much more difficult life can be for a woman whose [07:30] husband has
deserted her, or passed away.

Shannon  7:34
Because not only do you need the support of your husband to do your work, if you have decided
not to marry or you have married, and like you say there's been a death or a breakdown in the
marriage, then your options are very limited as a woman still.

Afifa  7:51
Yeah, and this is not a fun fact, but banks used to discriminate more harshly against widows
than to single women.

Shannon  8:00
Wow. So that's - it's a lot on your plate every day? How did you become aware of Dede’s
business?

Afifa  8:08
She was managing the business, and it just happened that it was her time to scale up. But she
didn't have the capacity on scaling up the business yet. So we see that there's an opportunity of
supporting her, but also the needs for her to grow. And seeing that motivation [08:30] and
seeing that she really, really want to grow the business for the family, to be the example of the
community, we decided that this is word investment. So we put an eye on it. And we start to
analyze the business in order to give Dede, the right direction on how to scale up.
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Shannon  8:52
What has made Dede's business such a success, in your opinion?

Afifa  8:56
You can say that it create more jobs for the people in their village. [09:00] And during this very
crucial time, in pandemic, agriculture has been being relied on by a majority of Indonesians and
it will empower more women and men to start their own business and not relying on like, for
example, a daily job and factory or some part times that they can actually have their own
business.

Shannon 09:28
She's a real inspiration.

Afifa 09:30
I can tell yeah, very brave. We are glad because the quality of the chili is one of a kind.

Shannon  9:37
Is it?

Afifa  9:38
Yeah, because we do the calculation right? Usually it will take some percent of them good
quality and some percent will goes bad. But because of Dede’s work ethic that is being passed
down to the workers, it is actually creating more business partnership because the buyers are
happy and the workers are happy because they work [10:00] in a very good environment that
helps giving more motivation as well today to scale up the business even more. This is not a
small win for us. This is a big win.

Shannon  10:10
I do believe that. You know, the small amount of gardening I do. If you've got a good attitude
going into it. You do get a better product, don't you? I mean, they pick up on your good vibes.

Afifa  10:21
Growing chili is no joke. It requires a lot of attention. And when she did it, she did it well, I can
tell that she is [10:30] one of a kind.

Shannon  10:32
Talented farmer.

Afifa  10:33
Yeah.
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Shannon  10:34
So just moving on from Dede then, you're running, you're running a project to increase the
amount of women agropreneurs in CROWDE's ecosystem by 20%. How are you going about
this?

Afifa  10:45
Oh, this is the question I'm waiting for. Because this is such a huge commitment I make we have
been doing this product socialization for years, but we haven't been able to reach more [11:00]
women. By having this commitment means we need to spend more on socialization,
communicating more about our products so more women can have the product ready. For
example, we're doing this project called Women Economic Recovery Fund, which we do the
incubation like a startup bootcamp but this is for women agripreneurs, we do the financial
literacy, we have the Agripreneurs [11:30] teaching them how to do more hard skills in
agriculture. When they are ready. We have the access of financing for them to start the
business. And that's how we increase 20 More percent women agripreneurs to be the borrowers
in CROWDE.

Shannon 11:49
Wow. CROWDE is doing a lot for the economy and for women in Indonesia, it sounds like.

Afifa  11:56
It's important for the younger generation to see the agriculture [12:00] a bit differently as well,
because we have been doing it forever,

Shannon  12:05
Right.

Afifa  12:05
And less younger generation are attracted to agriculture because it is being seen as the
grandpa's job. And, yeah, the way we do or the way we switch, the use of farmers to
agropreneurs can actually give a bit of different sense or feels about the job.

Shannon  12:30
Yeah, as soon as you combine scaling startup entrepreneurs with something then the young
kids will want to do it right.

Affifa 12:36
Laughs

Shannon 12:38
And now we see more non-profits partnering with socially-minded businesses like yours to bring
gender mainstreaming beyond the non-profit world and into the business world. So can you just
define gender mainstreaming and how it works on a practical level for any business and why it's
important?
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Afifa  12:57
Well, the gender mainstreaming doesn't mean that we are pushing one agenda [13:00] only. But
we see that there's a problem inequality in the, in the workplace, for example, and gender
mainstreaming means to give equality or give the access to someone who doesn't necessarily
start the same line with us. And how would it work on a practical level for business, in agriculture
is to give the access of financing to women or to give more education to the ones who need it,
because [13:30] there are four things that is needed by smallholder farmers, firstly, access of
information and second access to a new market, because new market means new
opportunities. And then third is the access to secured quantity of supply. And the last one is the
access of financing. If you have those four, ready, you are in a more efficient and [14:00] more
effective value chain, which support you to grow business better or faster.

Shannon  14:07
Do you have any advice to private investors or commercial investors about the importance of
having female investors represented on the investment side?

Afifa  14:17
Yeah, because when you have more women in power or women in leadership position, investing
in women agripreneurs especially. There's a lot more agenda or there's a lot more [14:30]
support can be given.

Shannon  14:32
It's increasing awareness on both sides isn't it, to know what to look for? Do you have any
advice to to private investors or commercial investors about the importance of having female
investors represented on the on the investment side?

Afifa  14:48
As you can tell the people who own the money or manage the money has more power. And the
power is not not only to, whether to chuck some money into one business or not, but the power
goes beyond that, especially the woman who invests it is very important to speak out. [15:00] Or
you can count your money as a vote on how you want the world will become. So think wisely,
see wider perspective and also invest purposefully.

Shannon 15:17
In order to help agropreneurs, CROWDE is giving them a loan in the form of farming supplies
like seeds, fertilizers, equipment as well as training. The resulting harvest or produce is then
[15:30] accepted as a loan repayment, and whatever is left they can sell themselves, or
CROWDE will offer to buy the harvest at a fair price.

Shannon  15:40
What stands out to you as Dede as a borrower within CROWDE?
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Afifa  15:47
Dede’s business is very standing out, among others, because she repaid the fastest within the
area with a good quality as well. We can see the chili that she produced is not only making the
buyers [16:00] happy, but also making her happier because she got the profit that she aim to
have even beyond that.

Shannon  16:10
Dede's quite a unique borrower.

Afifa  16:12
She proved that she can do better than what we expected.

Shannon  16:17
Afifa it has been a real pleasure to speak with you. And I'm really glad to have met you and to
hear about your work with CROWDE you've got such a passion for everything you do.

Afifa  16:27
Thank you. Thank you so much. It's been a very great first time [16:30] recording podcast with
you Shannon.

GUEST INTERVIEW 2

Shannon  16:34
Catching up with Indonesian chili farmer Dede Nuryani after hearing so much about what an
inspiration she has been to other agropreneurs was a real honor. We spoke through a translator
who translated from Dede's native language of Sundanese.

Nas  16:53
In terms of education, there was a difference between our former education system and the
current education system [17:00] now, especially in my village. When I was in school, I could
easily count on my fingers on how many teachers were available. But nowadays, there are lots
of teachers available but the kids don't don't seem to appreciate it more. So for me, in terms of
education, in the end, someone is shaped through their environments and how they interact, not
just from formal education.

Shannon  17:28
Right, so more practical life experience then,  [17:30] and can you explain your chili farming
business?

Nas  17:35
I only do farming as my main business. Now I am currently focusing on chili cultivation. I was
planting carrots back then, also cabbage [...] In Sunda, or variety of grains. Yeah, but now I'm so
excited on my chili cultivation.
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Shannon  17:58
Yeah, so what obstacles [18:00] did you face when you were trying to set up your own business

Nas  18:06
The challenge is more about technical. The business account thing the administration thing is
isn't really a problem my husband sometimes helping me. But in terms of technical, the weather
really challenging here. So the weather here is unpredictable. I've been I've been struggling into
such uncertainty [18:30] for quite a long time as farmers here. So I somehow couldn't predict my
yield and crops.

Shannon  18:39
I guess that's a real learning experience how to prepare for every eventuality need to have lots
of drainage in place for all the rain because you can't stop that happening and just gotta wait for
the sun. What happens when there's a crop failure and how would it affect your family?

Nas  18:58
Of course it would [19:00] affect so much in terms of income and saving and all the all my
budget planning and stuff. And of course my needs won't be met through through my failure.

Shannon  19:13
There is so much risk when you're farming as your sole source of income. What was your
inspiration for starting your own chili farming business?

Nas  19:22
This might sound cheesy, but at first probably It's, it's from my husband, when I met him. And
then [19:30] second is, from my mother in law, they're both inspiring me. And somehow from
them, I then realized that all the people in my village are all inspiring farmers that I could also
look up to. And my community in the village is really supporting me in learning as a farmer, back
then.

Shannon  19:54
That's wonderful. Must be wonderful to have such a strong community. And can you tell me a bit
about who works [20:00] for you? How many employees do you have?

Nas  20:06
There weren't so many, I used to work me with my husband, actually, when we need help, then
we would use some help from our dear friend, there were workers, yet sometimes they also took
their husband or their wife, so. So it's like a bunches of couples working together?

Shannon  20:30
Can you tell me a bit about your long term goals for your business?
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Nas  20:36
It's simple, actually. My propose in long term is to simply fulfill my family daily needs in for my
children's school, and then probably having the luxury of my family's future savings.

Shannon  21:55
Those are noble goals, for sure. But it sounds like you're exceeding them already. It sounds like
[21:00] you're doing really well with with the chilies in your area. I know it's not an easy crop at
all. Did you experience difficulty finding a loan because you you are a woman?

Nas  21:16
There obviously be difficulties regarding loan application. But since I'm a woman, socially,
people used to see me [21:30] as a fragile wife, particularly housewife, who had no idea on how
to work and the thing. That's the stigma I got. It's really difficult sometimes.

Shannon 21:44
An unfortunate, but very common stereotype, I think.

Shannon 21:52
This is why it is so beneficial that non-profit organisation Good Return (with an official Australian
Financial Services License), [22:00] can provide partial loan guarantees to financial institutions
such as CROWDE. This loan guarantee encourages more widespread lending to female social
entrepreneurs like Dede.

Shannon  22:14
Would you say it's common? Or is it rare for a woman to manage the household finances in
Indonesia?

Nas  22:22
In my village, or probably in over Indonesia, women actually has the job [22:30] in the family to
manage the financial of the family.

Shannon  22:34
It's so interesting, isn't it? That it, it's kind of accepted and known that in West Java, women
handle the finances in their families, and the men make the big decisions, but organisations like
CROWDE and Good Return trust in women’s abilities to manage the big financial decisions
involved in running a business. And do you think your business will be of benefit to your
community?

Nas  23:00
Yeah, obviously, everyone got the benefits. The community got their food stock supported, and
the farmers like me, they got the income.
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Shannon  23:12
I mean, it's so important to have businesses like yours that create more jobs in the community, it
helps more than than just putting the food on the table. I think it means that people can provide
for their families.

Nas 23:25
and support them themselves. Yeah, true.

Shannon 23:27
What impact are you currently having? And what impact would you like to achieve in the future?
[23:30]

Nas  23:36
Um, the impact for me so far, positive, and I feel empowered and supported in my attempt to
contribute for the family, especially, and also for the community. So personally, I hope I can keep
doing this business, cultivating my chili and seeing my son running this [24:00] business,
continually.

Shannon 24:05
Fantastic goals to have that vision of the business carrying on to the next generation. Well,
thank you. It's been a real pleasure speaking with you Dede.

Nas  24:12
Thank you. Thank you so much. It's my pleasure, Shannon.

JODI SECTION

Shannon  24:16
Hello there, Jodi.

Jodi  24:17
Hi. Nice to see you again.

Shannon  24:19
Nice to see you too. How are things

Jodi  24:21
Good, good. Spring is rolling on here. So longer days are always a nice thing to have.

Shannon  24:26
Yep. And just the opposite for us, it’s autumn. It's soup season, which I love. Well, thank you for
joining us.
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Jodi 24:33
My pleasure.

Shannon 24:34
We are talking about female investors, and the importance of considering female female
investors within gender lens investing.

Jodi  24:43
Yeah, so this is this is actually a bit of a hot topic currently. During 2021, there was a big surge
actually in small scale private investment, like retail investment on on, like micro investment
platforms, largely fueled by [25:00] women and millennials. So, you know, these, there's been so
it's been so long that investing has been considered a man's world because somehow our little
lady brains couldn't, couldn't handle numbers or something, I'm not sure. But, you know, it's so
it's, it's like the conversation we had recently about about, you know, the, the the pink tax on
products, you know, you might get an inferior product, and it might cost more because it's
because it's treating you like you're a bit dumb. But, you know, that's, [25:30] that's really that's
really turning around. And now there's actually a bunch of investment platforms that are tailoring
to women, you know, basically to make a, in the same way that that gyms do, you know, a lot of
women are intimidated by being surrounded by hulking gorillas, and they just want to be able to
go and work out. So to be able to have an investment space, which is, you know, either either
gender neutral, or just kind of friendly and non threatening. [26:00] They find a lot more they find
a lot more inviting. There's been research now, long term longitudinal research dating back from
2011, I believe, that women investors outperform men, they make fewer trades. So they buy and
they hold, it's often in the trading that they, they are eating up the eating up fees, or being eaten
up by fees. They tend to, ironically, make less emotive decisions, like they don't do the panic
sale that people do. And so [26:30] like, over time, that that adds up. The conventional wisdom
is when women are risk averse, they're not they're risk aware. So they often will be more
conscious of risks, and make fewer really bold moves, but they also yknow- bold moves, part of
the part of the deal with bold moves is they fail half the time or more. And we've got a lot of data
to back that up. That's not just me spouting off, you know, realizing that this very male model of
investing, [27:00] risk taking and you know, like imagine like the the trading floor in the New York
Stock Exchange, like that's not what actually gets good results. And we're starting to see a lot of
data on that and see just alternative ways of approaching investing as just sensible behavior
because women want to be able to make choices about things that they believe in, but also just
to have their own financial independence and financial autonomy.

Shannon  27:29
I went when I was speaking with [27:30] Afifa from CROWDE I, I found it really interesting that
her motivation and her kind of inspiration for giving everything to CROWDE and what they're
doing is recognizing how much power she has, as a female investor, do women do women have
more respect for that power? Do you think? Or do you or or more of an understanding? Or do
you think that actually, maybe we just need to talk more about how how much power money
does [28:00] give you?
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Jodi  28:01
I'm gonna sidestep the trap of talking about women in essential terms. But I will say that women
are often more accustomed to taking account of more people, when they make decisions, they
are less likely to be highly individualistic. Women are often not allowed by circumstances to
think only about themselves. [28:30] I think, as this sort of generational transfer is happening,
those are questions that the financial services providers, those asset holders have been working
with, you know when when it's money that's for instance, within a family have often not been
asked and they're kind of they're they're reeling a bit from being asked those questions because
this is not, you know, just just risk and return and shush. Sit back. I don't want to hear from you
this much. Why are you asking me these  [29:00] difficult uncomfortable questions, just know
how this is supposed to work. So it's really forcing a change in the advice industry, I think as
well, which is great.

Shannon  29:09
In terms of financial advice by actually having the conversation, like, okay, yeah, this might get
you a better return. And the risk might be lower. However, by investing in this company, you're
also investing in a supply chain that's kind of questionable, like those kinds of conversations are
happening.

Jodi  29:29
There are [29:30] fairly standard intake forms, for instance, for clients, and they ask about things
like your financial goals and your you know, risk tolerance and these things, they don't ask about
what you want your money to be achieving in the world. You know, now they're starting to ask
about ESG are the things that you don't want to invest in; nuclear weapons, nuclear energy,
whatever gambling, you know, there's the standard set of kind of vice industries. But, you know,
they don't ask, and they don't encourage people to see [30:00] that their money is going to have
a great deal of impact in the world. And they get to have some choice in what that in what that
is, you know, when you think about it, the the asset owners, there are the customer. And you
keep asking me uncomfortable questions. And if you can't find somebody who will answer them,
you take your business someplace else.

Shannon  30:18
One more thing I wanted to speak about a bit is that CROWDE invests in agriculture, and
agriculture is the biggest export of Indonesia, but also the biggest export in a lot of South-East
Asian countries...and what Afifa was speaking about was that if they can invest in women
further up the supply chain, and not just invest in female manual labor in agriculture, then that
changes that whole...

Jodi  30:42
...whole power dynamic of the whole supply chain,
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Shannon  30:45
which isn't just beneficial financially or in a social enterprise way. But it as we have spoken
about before, it decreases the chances of violence towards women and violence in general, and
crime, [31:00] doesn't it if you have women who are more influential along the supply chain?

Jodi  31:06
Yeah, yeah. And, you know, frankly, the one of the things that we know now from research as
well is that rates of gender based violence are actually highly correlated with social instability,
upstream leading indicator, not a lagging indicator, if you have increasing gender disparity and
violence that results from that, you're more likely to be on a path [31:30] to overall social
instability, civil unrest, etc. So like that is it's an incredible stabilizing force. For countries as well,
as you know, it's got amazing feedback loops. So having women further up the further up the
supply chain having more control, so all the way at the at the sort of land ownership at
production at processing, that allows women to make more to be in charge of choices.

Shannon  33:00
Mm. If there's a focus on the investment side, on the lender side, in how they are allowing
borrowers to guarantee their loans, then they're also moving away from things that happen to
women who need to do very desperate things to guarantee their loans.

Jodi  32:22
Traditionally, you know, if you're, if you're looking for debt, you need to have some sort of
collateral. But women are much more, much less [32:30] likely to own property. So you can't,
you can't borrow it. But now you're seeing a lot more innovation where you can borrow against
offtake agreements, for instance. So that's one of the things that CROWDE is is facilitating, is by
having secure offtake, these restaurants want to buy your produce, you can then get finance
against that, even though you might not have property to put against security, for that loan. So it
opens up a whole [33:00] bunch of things that were not previously available to women and gets
them gets them on that ladder.

Shannon  33:08
We can make a difference. Every time we open our wallet. We're making a decision.

Jodi 33:13
Correct

Shannon 33:14
Well, it has been, as always, a pleasure and an education, Jodi. Thank you so much for all of
your insight and time. Really appreciate it.

Jodi  33:27
My absolute pleasure. It's been a delight.

14



THROW TO NEXT EPISODE
Shannon  33:35
Join us next time when we explore gender equity in the workplace while speaking with Laras
Widyaputri from Ecodoe group in Jakarta.

CLIP FROM NEXT EPISODE
Laras  33:43
In Indonesia, the gender lens and investment and gender lens topics is still rare. So I hope that
this podcast really let us as women Indonesia to really have a voice. This movement can be
[34:00] envisioned, not only in business but all areas in Indonesia.

CREDITS NARRATION

Shannon  34:06
I'm your host Shannon Vandermark. A very special thanks to our guests in this episode, Afifa
Urfani, Dede Nuryani and Dr. Jodi York. Thank you also to Nastiti Dewanti for translation, Diana
Tjoeng, Alex Jarman, Simba Marekera, Tiurma Veronica, Matthew Newman, [34:30] Ananda
Oktaviani, Hannah McNichol, Frances Mayall, Chum Selarath, Fifi Rashando, CROWDE and
Palladium, with the Frontier Brokers Network, convened by Good Return.

This has been an applied reality production produced by Shannon Vandermark with associate
producer George Powell, executive produced by Millie Chowles with sound engineering by John
Scott.

Please log your 5-star [35:00] reviews, subscribe, share or follow the Investing In Gender
Equality podcast wherever you get your podcasts.  And...you can learn even more about topics
brought up in this episode by going to the website link in the episode description.  If you’d like to
get in touch, you can find us on LinkedIn at Frontier Brokers Network.

ENDS
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